Peer Mentor Sample Interview Questions - 2009
1. What do you think “peer mentor” means?
2. What do you think a Peer Mentor expectations and responsibilities are? 
3. What do you think you mentoring/ leadership style is?

4. Tell me about a time where you have had to mentor someone? (It could be friend, family member, or co-worker)

5. What type of experiences have you had as mentor? What was this like?  
6. Describe a difficult problem you had? And how did you sort it out? (Example: in your last job)

7. Tell me about a time where you took initiative or took a leadership role? (Example: at work or school)

8. Please give me some examples of areas where you have demonstrated the ability to be an effective member of a team.  What did you do and what resulted from your actions?

9. Please give me an example of where you have made any team, of which you were a member, more effective.  How did the team/organization benefit from your actions?
10. Tell me about a time that you had to use your judgment and make a decision?  Example: in your previous job or group work)
11. Describe a time that you demonstrated the ability to be an effective team member? 

12. Tell me how you went about setting the goals for your department/ group assignment? And how did you gaining commitment from your staff/ Group members? 

13. Describe a situation when you negotiated with others in your organization to reach agreement?

14. Describe your ideal job, what motivates you in your job?
15. How do you define success in your job?
16. How do you handle conflict? 

17. What has been the most difficult situation you have faced?
18. Describe a situation in which you had to schedule your activities to meet an objective? (Planning and organizing)
19. What is the most recent example of something you did to improve your job performance? Please tell me why you did this and what resulted from it?

20. Please give me an example of a time when you have failed (or received some negative feedback in) some aspect of your job performance.  What did you do to try to correct this failure and what resulted from your actions?

21. Please give me an example of a time where you had a conflict with a peer.  How did you handle this situation?  What resulted from it?  Would you handle it in a different manner now?  How and why would you handle it differently?

22. Please give me some examples of how you have applied your education to previous jobs. 

23. What took place as a result of applying your education?

24. How would you apply your education to this job?  What would you do and what would you expect the results to be?

25. Please give me an example of some things you have done which demonstrate the quality of work you do.  

26. Please give me some examples of your achievements that would demonstrate your ability to perform the position that we have open. 

27. Please give me an example of why your previous organization was better off having you as an employee.  What were some things that you did and how did they benefit the organization?

28. Please give me some examples of things you have done which demonstrate your level of motivation.  What have been the results of your actions?

29. Please give me some examples of where you took extraordinary efforts to fulfill a deadline.  What did you do and what resulted from it?

30. Please describe some things you have done on previous jobs, or in school, which would demonstrate your organizational skills.  What has been a result of your actions?

31. Describe a recent project you were in charge of.  Indicate how you organized that project and the impact of your organization on the outcome of the project.

32. Please give me some examples of things that you have done on previous jobs that demonstrate your creativity on the job.  What resulted from your actions?

33. Is there anything I haven’t asked you, that you might like to add, which you feel would further demonstrate your ability to perform this job?

34. Please give me some specific examples of things you have done on previous jobs or in your education which would demonstrate that you would perform effectively and enjoy this position.

